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Abstract:

In times of the economical crisis it is important to think about reasons and things which
caused this situation. There it is also necessary to realise how solutions should look like. Our
group of Czech and German students tried to think about that. We read a lot of articles via
the Internet and conducted a survey. In our project you can see a lot of information how this
economical crisis has developed during more than one year. We hope that it will be a useful

handbook for everyone.
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Abstract:

Entering the job market is hard, especially in times of crisis. Therefore you have to be
prepared to meet the expectations of employers. This survey deals with different kinds of
preparation for the job entry especially for young graduates in general and during the studies.
Hereby it looks at differences in preparation between German and Czech students.
Furthermore it gives an overview over the expectations of graduates as well as employers to

get a picture of what it needs to get a “hot” job.
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Abstract

They have passed their final exams, they are young, ambitious and full of ideas. The only
thing that is missing is the perfect job. The following article identifies what young graduates
expect from a “perfect” job and it illustrates the differences between the prospects of Czech
and German students about future salaries, career and self-fulfilment as well as what they

have done or plan to do to meet the expectations of their future employers.
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Abstract

The following article deals with the basic needs for successful intercultural management
training like sensitivity and self-consciousness. It contains descriptions of different views of
intercultural competence as well as a little “competence quiz’. Furthermore the reasons for
the importance of intercultural competence will be demonstrated from different viewpoints. At
least the article will give an overview over the learning process, training approaches and

various techniques.
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