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Abstract

| study the effects of state-level differences in labor regulation on labor market outcomes of
women in India. Using a representative sample of urban households from 2005,1lind that labor
regulation has a large negative effect on women's economic activity, mainly employment. My
estimates suggest that a one standard deviation increase in the labor regulation measure decreases
the probability ofa woman being economically active by 3% to 4% —the implied decrease in
female labor force is between 15% and 18%. The effects on men’s participation are around zero. |
do not find labor regulation to have a significant effect on male wages or on the gender wage gap.
Finally, labor regulation is associated with women having less say at home and a lower sex ratio.

Abstrakt

Studie hodnoti efekty rozdild v mife regulace pracovné-pravnich vztahl napfi¢ indickymi staty
na postaveni Zen na trhu prace. V reprezentativnim vzorku méstskych domécnosti z roku 2005
nachazim velké negativni dopady regulace trh{ prace na ekonomickou aktivitu Zen. zejména na
zaméstnanost. Mé odhady nazna€uji, Ze zpFisnéni regulace trhu prace o jednu standardniodchylku
sniZuje pravdépodobnost, Ze Zenaje ekonomicky aktivnio 3 % az 4 % - toje rovno snizeni poctu
pracujicich Zen o 15 % aZ 18 %. Odhady efektli na zaméstnanost muzd se pohybuji kolem nuly.
Nenachazim ani vyznamné dopady regulace pracovnich trhd na mzdy muzd ¢i genderové rozdily
ve mzdach. Regulace trd prace je dale spojena se slabdi pozici Zen v domacnostech a nizsim
podilem Zen v populaci.

Keywords: gender gap. labor regulation, India.

JEL doss,ficai,on: J16, J21. K3I.

'For helpful comments | wish to thank Peter Bolcha. Daniele Bondonio. Marian Dobranschi. Libor
Dusek. Marlin Leroch, Rachna Maheshwari, Alfredo Paloyo. Arkodcb Sinha. participants at the 2013
American Law and Economics Association Annual Meeting, the 2012 Prague Conference on Political
Economy, and seminar participants at the University of Economics in Prague. This research was partially
funded by dissertation a fellowship at University of Turin, by the Education for Competitiveness Operational
Programme project no. CZ.1.07/2.3.00/30.0000. co-financcd by the European Social Fund and the state
budget of the Czech Republic and by the Czech Science Foundation grant no. P402/12/2172. Pans of this
paper were written at Cornell University and Masaryk University. | highly appreciate the support I have
received from those institutions as well as from CERGE-EI. Opinions expressed herein are mine and do not
represent any of the mentioned institutions. All remaining errors are the responsibility of the author.

1Email: josef.montagdcerge-ei.cz.

«Center for Economic Research and Graduate Education-Economics Institute, a joint workplace of
Charles University in Prague and the Academy of Sciences of the Czech Republic. Address: CERGE-EI.
Politickych v&ziidi 7. Prague t, 111 21. Czech Republic,



